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Bhopal, the 6th October 1977.
No. 3775-1024-XXXI1-77.—In exercise
of the powers conferred by the proviso to
Article 309 of the Constitution, the Gover-
.nor of Madhya Pradesh is pleased to
make the following rules relating to the
‘recruitment to the Madhya Pradesh
Town and Country Planning Gazetted
(Class T and Class 1) service, namely :—

1. Short title and commencement: —-(1)'

These rules may be called the Madhya
Pradesh Town and Country Planning
Gazetted (Class | and Class II) service
Recruitmerit Rulés, 1977.

(if) These rules shall come into force
with effect from the date of their publica-
tion im “Madhya Pradesh Gazette”.

2. Definition.—In thiese rules,
~ the context otherwise requires :—

unless

(a) “Appointing Authority” in res-
. pect of the service means the Gov-
Ernment' ‘

(b) “Commission” means the Madhva
*  Pradesh Public Service Commis-
sijon :

(c) “Committee” means the “Depart-
mental Promotion Commitiee, as
metioneed in schedule IV ;

(d) “Government” means the Govern-
ment of Madhya Pradesh ; -
(e) “Governor” means -the Governor

of Madhya Pradesh;

HEATSH & QU § AW § 7497 HIRWTIETT,

&Y. dt sfrareqa, swafas.

(f) “Schedule” means a
appended to these Rules ;

(g) “Scheduled Castes and Scheduled

S Tnbes” shall Have the same mean-
ings’ as are assigned to them by
clauses (24) and (25) respecively
of '‘Article ‘366 of the Constitution
rand means silch’ castes and tribes
as'are notified as such by the State
Government’ from time to time ;

(h) “Service” means the Madhya
- Pradesh, Town and Country Plann-
ing Gazetted {Class I and Class II)
service ;

schedule

(i) “State” means the State of Madhya '

Pradesh

3. Scope and application:—Without pre-
judice to the generality of the provisions
conitdined il the Madhya Pradesh Civil
Services {General conditions of. service)

Rules, 1961, these rules shall apply to every .

member of tHé service.

4. Constitution of the service.—The
service shal} consist of the following per-
sons, namelv —

(1) Persons, who at the time of com-
mencinent of these rules, are hold-
ing substantively or in an officiating
capitity the posts specified in  sche-
dule 1.

(2) Persons recrmted to the service be-
- fore the commencement of .these
ruies and
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‘2. Drarsons recrmifed to the service in
accordance wifh the provisiuns o
these rules.

5. Classification, Scale of pay etc.—The
classification of the service, the scale of
pay attached thereto and the number of
posts included in the service shall be in
s ccordance with the provisions contained
in schedule I hereto annexed :

Provided that the 'Government may,
trom time to time add fo or reduce the
cumber of posts included in  the service
either in a permenent OF famiporary basis

6. Method of Recruitment.— (1) Re-
crustment to the services, after the com-
mencement of these rules, shall be by the

« . following methods, viz:—

{a) by direct recruitment by selection ;
(b} by promotion of members of
" service and also from Class 11
posts' of the Town and Country
Planning Non-gazetted service as
shown in schedule TV. '

(c) by transfer of p:eljsfqnls, who hold in

a substantive capacity, such posts.
in such service as may be specified
inthisbehalf-

(2) The number of persons recruited
under clause (b) or clause "{c) of sub-
rule (D:shall not, at any tjme -exceed the
percehtage shown in schedule 11 of the
number of duty posts ‘fee specified in
schedule I- , -

" (3) 'Subject to the provisions of _these
rules, théd method or methods of recruif-
et to be adopted fot the purpose of file-
ing " any ‘partictlar vacancy ot vacancies
in-the Service ds may be requited to Dbe

fiHdi “dating * any  particular period of

rectuithdent, and-the mumber of persons to
be rectlijted by edch  -method, shall be
determined on each occasion by the Gov-
oinment in consultation with the Com-
mission. ' , ' : '

(4) Notwithstanding anything contain-
ed'in sub:rule (i) if in the opittion of the
Governiment the’ exigencies of the service
so require, the' Government may. after the
approval of “the CGierreral  Administration
Dépattinent. adopt’ such ‘methods of
recruitimént to the sérvice other than those
specified in’ the $aid-sub-rule, as it may, by
order issued in this behalf, prescribe-

Y. Appointment lo the service.—All
appointments to the service aiter the com-

o the ‘overnment =nd no such appoint-
ment shall be made éxcept after selection
by one of the “methods of recruitment
specified inirulé 6
& Conditions of eligibility of direct
recruits.—Iii order to be eligible to be
selected. a candidate must satisfy the
following conditions viz :—
(i} Age:— ' '
(a) He must have atlained the age
given in Col. (4) of schedule
[11 and not attained the ‘age
shown in column (5) of sche-
dule 11 on the first day of
January, next following the
date of commencement of the
selection;
(b) The upper age limit shali be re-
" laxable up to a maximum of
five vears, if a candidate be-
longs to a scheduled ‘caste or '
a scheduled tribe.
(¢) (i) The upper age limit is also
“relaxablel "up to 45" yéars for
repartriates’ from Burma
Ceylon and displaced’ persons
from East Pakistan: =
(ii) for scheduled ‘caste and sche-
" duled tribes repartriates and
displaced’ persons from East
Pakistari. the upper age limit
shall e furfhet' relaxed up to
five 'years. 'This concession
shall be admissible only dur-
ing the perjod as prescribed
by Government from “time to
time 'by an order issued in this
b"eh,alf: I | |
(d) The upper age limit shall he re-
| laxable in respect of candidates
who are/have been emplovees
of Madva Fradesh ‘Government
to the'extent and subject to
condifions specified -below :—
(' A candidate who is a perma-
- pent ot temporary Govern-
ment servant, should not be
more than 38 years of age-
(it) The above cencession shall also
L lpe"admiSSibTe’tb:w'ork-charg-
o staff and contingency paid
staff ‘and - person - efiployed
in * project implementing
committee-

-
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it A candidate whe is z refrench.

¢d Jovernment servant will
be allowed to deduct irom his

rary service previousiy ren-
dered by him upio 2 maxi-
mumu Hmit of 7 vears every
if it represents more than
one spell provided that the
resultant age does not ex-
ceed the upper age by more
than three vears.

Explanation—

The term

“retrenched  Government
servant” denotes a person. who
was in a temporary Government
service of this State or of any of
the constitutent units, for 2 conti-
nuous period of not less than six
months and who was discharged
because of reduction in establish-
ment not more than three vears
prior {o the date of his registration
at the employment exchange or of
application made otherwise for
employment in Government service.

(e) A candidate who is an ex-service-

man shall be allowed to
deduct from his age the period
of all defepce service previous-
Iy rendered by him provided
that the resulfant age does not
exceed the upper age limit by
more than three years.

Explanation—

The term “Ex-servicemen” denotes a

person who belonged to any of
the following categories and
who was employed under the
Government of India for a con.
tinuous period of not less them
siX months and who was
retrenched or declared surplus
as a result of the recommanda-
tion of the Economy Unit or
due to normal reduction in
establishment not more than
three years before the date of
his registration at any employ-
- ment exchange or of application
made otherwise for employ-
ment in Government Service:—

(1) Ex-serviceman released under
mustering out concessions :

iy
s

(3)

(4

(5)

(6)
(7)

(8)

(fy A

(2 —s-se~iceman acrolled for the

.. second time and discharged
on (a)} Completion of short
term engagement (b) fulfili-
ing the conditions of enroll-
ment,

Ex-personnel of Madras Civil
Unit ; ' o

Officer (Military and - Civil)
discharged on completion of
their confract (including
short service Regular Com-
missioned Officers).

Officers discharged after work-
ing for more than six
months continously against
leave vacancies.

Ex-serviceman invalided out of
Service,

Ex-serviceman discharged on
the ground that they  are
unlikely to become efficient
soldiers.

Ex-servicemen who are medi-
cally board out on account
gun-shot, wounds ete,,

candidate who was recruited
from Ist January, 1963 on-
wards, as whole time cadet
Instructor in the Nationa!
Cadet Corps shall on release
from the National Cadet Corps

on the expiry of his limited ex- ...

tended tenure will be allowed =~ =

to deduct from his actual age
the period of service rendered
by him in the National Cadet
Corps, provided that the re-
sultant age does not exceed the
prescribed upper age limit of a
particular post by more than 3
years.

N. B-Q—Candidates who are admitted
to the selection under the age

concessjons mentioned in para
8(d) (i) and (ii) above will not
be elligible for appointment if
after submitting the application
they resign from service either
before or after the selection.
They will, however, continue
to be eligible if they are re-
trenched from the service or
post after submitting the appli-
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N.B.: —Departmental candidates must
obtain previous permission of
the appointing authority to
apply for the post.

{ii} Educationa! qualifications.—He must
possess the educational qualifica-
tions prescribed for the service as
shown in schedule IIl provided
that —

{a) In exceptional cases the com-
mission may, on the recom-
mendation of the Government,
treat as qualified a candidate,
who through not possessing
any of the qualifications pre-
scribed in this clause. has
passed exeminations conducted
bv other institutions by a
standard which, in the opinion
of the commission, justifies the
consideration of the candidate
for selection, and

(b) Candidates who are otherwise
qualified by having taken
degrees from foreign Universi-
ties being Universities not re-

cognised by Government may -

also be considered for the selec-
tion at the discreation of the
commiission. - ,
(iii) Fees-—He must pay the fees pre-
} scribed by the commission.
o Disgualification.—Any attempt on

the part of a candidate to obtain support-

for his candidature by any means may ‘be
held by the commission to disqualify him
for selection.

10. -Commission’s Decision aboul the
eligibility of candidates final:—The deci-
sion of the commission as to the eligibility
or oftierwise of a candidate for selection
shall be final.

'11. Direct Recruitment by selection.—
(1Y Selection for recruitment to the
service shall be held at such intervals as
the Government may, in consultation with
the commission from time to time, deter-
mine- '

(2) The selection of candidates for the
service shall be made by the commission
after interviewing them. ‘

shzll be reserved for candidates who are
members of the scheduled castes and
scheduled tribes respectively.

(4} In filling the vacancies so reserved
ndidates who are members of the
heduled castes and schedule tribes
il be considered for appoiniment in
er in which their names appear in the
ist referred to in rule 12 irrespective of
heir relative rank as compared with other
andidates.

(5) Candidates belonging to the
scheduled castes or the scheduled tribes
declared by the Commission to be suitable
for appointment to the service with due
regard fo the maintenance of efficiency of
administration may be appointed to the
vacancies reserved for the candidates of
the scheduled castes or the scheduled
tribes as the case may be under sub-rule

(3) of this rule- :
(6) If a sufficient number of candidates

belonging to the scheduled castes and the
scheduled tribes are not available for
filling all the vacancies reserved for them
the remaining vacancjes shall be re-adver-
tised for these candidates exclusively. If
even after re-advertisement, any vacancies
still remain to be filled, they may be filled
from among other eandidates and an
equivalent number of additional vacancies
shall be reserved for candidates belonging
to the scheduled castes and the schedule
tribes during the subsequent selections
subject to the condition that the total num-
ber of reserved vacancies  including the
carried forward vacancies shall not exceed
459, of the total vacancies at any time-
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12. List of candidates recommended by
the commission:— (1) The commission
shall forward to the appointing authority
the name and other details of candidates
whom they consider most suitable dulv
arranged in order of preference and of
candidates - belonging 1o the schedule
castes and scheduled tribes, who though
not qualified by that standard, are declared
by the commission to be suitable for
appointment to the service with due regard
to the maintenance of efficiency of admini-
stration.
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(2} :,‘a..-.z.':::(.‘t to ihe provision of these
raies and oi e Madhva Pradesh Civii
Services {General conditions of service)
Rules, 1961, Candidates will be considered
for appm---ment to the available vacancies
in the order in which their names appear

in the list.

- (3) The inclusion of a candidate’s name
in the list confers no right to appointment
unless the Government is satisfied, after
such enquiry as may be considered neces-
sary that the candidates is suitable in all
respect for appointmen to the service.

13. Any person appointed to the ser-
vice on or after these rules have come into
force, shall, if so reqmred be liable to
serve in any defence services or post con-
nected with the Defence of India, for a
period of not less than four years inciuding
the period of training if any, provided that
such persons:—

(a) shall not be required to serve as
aforesaid after the expiry of ten
years from the date of appointment.

{b) shall not ordinarily be required to -

serve aforesaid after attaining the
age of forty years

14 Appointment by promotzon—(l)
There shall be constituted committee con-
sisting of the members mentioned in
schedule IV for making a "preliminary
zelectlon for promotlon of eligible candi-

ates.

(2) The Committee shall meet at inter-
~ vals ordinarily not exceeding one year.

15, Conditions of eligibility for promo-
tion'— (1) Promotion to Madhya Pradesh
Town and Country planning Class II
service.. Subject to the provisions of sub-
rule (4), the committee shall consider the
cases of such class III persons, who on the
Ist day of January of that year in which
committee meets had completed such
service (whether officiating or substantive)
in the post and have the educational quali-
fications_as specified in column (4) and (5)
respectively of schedule IV or any other
post or posts declared equivalent thereto
by the Government, and are within the
zone of consideration, as per sub-rule (4).

]
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Voumry Hannms lass | service:—Sub-
ject to the provisions of sub-rule (4}, the
commitiee shall consider the cases of such
class II officers, who on the Ist day of
January oi that vear in whicli committee
meets had completed such service (whe-
ther officiating or substantive) in the post
and have the educational qualifications as
specified in column (4) and (5) respective-
ly of schedule IV or any other post or
posts declared equivaleni thereto by the
Government and are within the zone of
consideration as per sub-rule (4).

3. Subject to the provisions of sub-
ruie (4), the committee shall consider the
cases of such class I officers for promotion
to class I'post, who on. the Ist day of
January of that year in which committee
meets had completed such service (whe-
ther officiating or substantive) in the post
and have the educational qualification as
specified in column (4) and (5) respecti-
vely of schedule IV or any other post or
posts declared equivalent thereto by the
Government and are within the zone of
consideration as per sub-rule (4).

4. The field of seletion shall ordinarily
be limited to five times the number of
officers to be included in the select Ilist,
provided that if the required number of

suitable officers are not available in-the _
field so determined, the field may be -

enlarged to the extent consider necessary
by the committee by mentioning the rea-
sons in writing.

16. Preparation of list of suitable
officers.— (1) The committee shall prepare
a list of such. persons as satisfy the condi-
sions preseribed in rule 15 above and are
held by the committee to be snitable for
promotion to the service. The list shall
be  sufficient to cover the anticipated
vacancies on account of retirement and
promotion during the course of one year
from the date of preparation of the select
list.” A reserve lis{ consisting of 25 per
cent of the number of persons included in
the said (select) list shall also be prepare
to meet the unforeseen vacancies occuring
during the course of the aforesaid period..

L.
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i1st1 shaii be on merit-cum-seniority basis.

(3) The names of the officers included
in tite iist shall be arranged in order of
seniority in the {as in column 3 schedule
IV} service, at the time of preparation of
each select list, provided that any junior
officer, who, in the opinion of the commit-
tee, is of an exceptional merit and suitabi-
lity, may be assigned in the list a higher
place than that of officers senior to him.

Explanation:—A person, whose name is
included in a select list, but who is not
promoted during the validity of the list,
shall have no claim to seniority over those
considered in a subsequent selection mere-
ly by the fact of his earlier selection.

(4) The list so prepared shall be review-
ed and revised every year.

(5) If-in the process of selection, review
or revision, it is proposed to supersede any
member of the Madhya Pradesh Town and
Country Planning Non-Gazetted service or
Madhya Pradesh Town and Country
Planning Gazetted (Class I and Class II)

service, the committee shall record its

reasons for the proposed supersession.

17. Consultation with the commis-
sion:—The list prepared in accordance
with rule 16 shall than be forwarded to the
cqrg}zmission by the Government along-
with:—

(i) The records of all persons igcluded
in the list ;

(iiy The records of all members of
service who. are, proposed to be
superseded by the recommendation
made in the list ;

(iii) The reasons as recorded by the
committee for the proposed super-

session of any member included

“under rule 16 (5) ;

(iv) The observations of the Govern-
ment on the recommendation of the
committee. '

18, Select list:— (1) The commission
shall consider the list prepared by the
committee alongwith the other documents
received from the Government and unless
it considers any change necessary to make,
approve the list.

{2y 17 the commission considers U
necessary 10 make any change in the 1isi
received ifrom the Government, the com
missicn shall inform the Government o
the changes proposed and aiter taking in-
to account ihe comments if any, of ihe
Government may approve the list finally
with such modification if any, as may in
its opinion be just and proper.

{3) The list as finally approved by the
comimnission shall form the select list for
promotion of the members of the Madhya
Pradesh Town and Country planning
(Non-Gazetted) service andfor Madhya
Pradesh Town and Country planning
Gazetted (Ciass I and Class II) service,
(as indicated in schedule 1V}).

(4) The select list shall ordinarily be in
force until it is reviewed or revised in
accordance with sub-rule (4) of rule 16,
but its validily shall not be extended
beyond a total period of 18 months from
the date of its preparation:

Provided that, in the event of a grave
lapse in the conduct of performance of
duties on the part of any person included
in the select list, a special review of the
select list may be made at the instance of
the Government and the commission may;
if it thinks fit remove the name of such
person from tiie select list. \

19 Appointment to the service f[rom
the select list.— (1) Appointment of the
officers included in the select list to posts
borne on the cadre of the service shall
follow the order in which the names of
such officers appear in the select list:

Frovided that, where administrative
exigencies so require, a person whose
name is not included in the select Ilist or
who is not next in order in select list may
be appointed to the service if the Govern-
ment is satisfied that the vacancy is not
likely to least for more than three months.

(2} It shall not ordinarily be necessary
to consult the commission before appoint-
ment of a person, whose name is included
in the select list, to the service, unless
during the period intervening between the
inclusion of his name in select list and the
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gccurs an ’deteﬁoraﬂu“ in his work, which within any manner less favourable to him

* in the opinion of the Government is such
as to rende1 him unsuitable for appoini-

z SeTv .Ce

20. Probation.—Everv person recruited
directly to the service shall be appointed on

probation for a period-ol two years
21. Interpretation.—Ii any question

arises relating to the interpretation of these
rules, it shall be referred fo Government
whose decision thereon shall be final.

than that provided in these rules.

93. Repeal and savings.—All = rules
corresponding to these rules and
inforce immediately before the Com- 1
mencement of these fules, are hereby rte-
pealed in respect of matters covered by

these rulw : : 3

Provided that any order made or action
taken under ihe rules so repealed shall be
deemed io have been made or taken under

22. Relaxatio.nr—thhing in  these the corresponding provisions of these rules.
rules shail be econstrued to’ limit or a :
bridge the-powers of the Governor to deal By order and in the name of the
with the case of any person to whom these Governor of Madhya Pradesh, -
rules apply in such manner as may appear Y
to him to be just and equitable : M. N. BUCH. Secy.
SCHEDULE—I
(Vide Rule 5)
5. No. Nzme of posts incluced Numbet Classification - 7 Seale of pay ' A
m ‘the sarvi e of post . B ' 4
' s B i
(1) ) (3) *) (5) |
: —— —— ——— — I
I-Duty post §
.1 Director 1 M. P. Town & (i) Cadre Pay (if held by an oﬁif‘er ' - 1
Country Planning =~ ‘of L. ‘A. S. cadre) |
" Gazetted (Class ;
I} service (#) Rs. 1500-75—1800—100-2000- plus .
L Rs. 250-5. P. (if held by 2 Technical 4. .~ |
~ Officer)
2. Additiona) Director ..~ 1 " do. Rs. 1500—75—1800—100—2000,
..3. Joint Director, ... 7 do. ‘Rs.  1100—50—1500
4. Joint Director (Project) 1 do. Rs. 1100—50—1500 ‘3
. 5. Deputy Director (Planning) .5 do. Rs. 680—A40—800—50—1060—50—1150 l
6. Deputy Director (Survey) .. 1 do. Rs. 680—40—800—50 —1000—50—1150
7. Deputy Director (Research) - 2 do. Rs. 680—40—;800—50;1000f50m11501
8. Deputy Director (Project) .. 1 do. Rs: 680-~40—800—50—1000—50—1150 :
9. Assistant Director (planning) 16 do Class 11 Rs. 425—25—500—30—680—EB—40—
‘ service 800—50—900 -
10. Assistert Dircctor (Survey) 4 do. Rs, 425—25—500—30—680—EB—40— 3
800 —50-900
11. Assistant Director (Research) .. 4 do. Rs. 425—25—500—30—680_513—40—— _
| 800—50—900
12. Assistant Director (Project) 4 do. Rs. 425m25—500——30;-680~—EBw~40—' :

800—50—900 _
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(1) (2} 3) (%) {5)
13, Assistaat Director (Fstt) .. 1 Mudhya Pradesh Town Rs. 425—25—500—30 —680—EB—

& country planing G azeuted

{Class I1} Service
. Reserve for dei:utétion from other departments.— -
14. Joint Director (Administration) .. 1 Class 1 service

Class IT service

15. Sub-Divisional Officer (Dy. Coll) 1

H-—-800 —50 —9500-

Cadre pay plus 150 8. P.

Rs. 425—25—500-—30—680—EB—
40 —800—50—1050+SP
—100P.M

16. Assistant Dircctor (Horticulture) .. 1 Du. Ks. 425— 25--500—30—68 0— E B—
40—800—50—900.
Schedule O
( ¥ide Rule 6)
. Name of Name of service Dégignatioh of . post Total  percentage of the number of Remarks
Depte ) “oamber duty posts 10 be filled in
‘ of posts ————— M ——— ey
P By Direct By promo- By trans-
- ‘ recruit-  tion of fer of
Voo mentoide members persons
rule 6 of the from other
(a) . service services
vide rulce vide rule
6 (b) 6 (c)
1) (2 3 (St (5} - (6) @) (8)
: (1) Director -1
Housing & M. P. 'l'owrand ' : :
Environment  Country _ 7 :
: Department.  Planning . ‘ »
‘ - Gazetted (2) Additional Director .. 1 - 160%,
(Class T) L
o service, (3) Joint Director . 7 100%
(4) Joint Dircctor (Project) 1 100°
A (5) Deputy Director (Plann- = 5 100%
- - ing) o :
(6) Deputy Director (SBurvey) 1 100%
o (7) Deputy Dircctor 2 1009,
- o {Rescarch) ‘
(8) Deputy Director 1 100%, .. .-
7 - (Project) o
Class 11 service  (9) Asstt. Director (Plann- 16 50% 50% ... o
' - ing) | : .
(10) Asstt. Director (Survey) - 4 50% 50%, e ..
§ (11) Asstt. Director .. i 4 50°%, 50%
{Rescarch) ‘
(12) Asstt. Director .. 4 509 50%, .. .

(Project)

PR
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i (73 {35 743 ey
{13} Asstt. Directar (st} 1 . 10097,
Class I Service (14 Joint Directer 1 By depu-
(Administration) tarion
Class I service (15) Sub-Divisianal Offcer 1 By depu-
tation
Class IT Service {16) Asstr” Director 1 By depu-
(Harticulture) tation
Schedule m
(Vide Rule B) -
Name of Name of Name of Minimum Upper age Edcarionn! tuabification preseribed
Deptt. service  posts in the dge Limit Limit
‘ Service
(1) ) (3) “ (5)- (6)
Housing M.P. Town 1. Asstt. Di- 21 years 28 ycars A degree 0 equivalent Diploma. in Town
& Environ- & Country rector Planning/Rc sional Planning/ lratfie and Trans-
ment Depart- ]f'l:mning (Planning) portation land scape/ Architecture/ Urbag: . ;
ment Gazetted design & Housing from a recognised Unjver-
(Class IT) sity or  Tnstitute.
service -
' s OR
Town Planving examination conducted by
the Institute of "Town planners (India) for ,
Assaciate membership - of the liistitute-
2. Asstl. Dir- 27 yeibrs 28 years A depree o equivalent Diploma iy, Civil
rector Engineering  from. recognised University .
(Survery) or Institulv.‘ ’ aa
S a7
30 Asatr. 20 years 28 yoas A Znd Class Masler's degree  an J‘lcOn{_)ml'CS,
Director Geography/ Statistics/ Mathematics;  Com-
(Rescarch) mercefSocial Scicnee  from o rceognised
University. -
Preference wil  be given to° those who
have atlcast wo years CXPeticnce in statis-
tical orf and Town Planning work.
4. Assit, 21 years 28 years A degree or  cquivalent Diploma in Civil
Director ‘ Engineering  from a recognised University -
(Project) : '

or Institute.

OR

Scction A & B of the Associate membership
of e lLatitute of FEogineers (India).

e e iy m————
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Schedule IV {1 ruaie 14
Expericuce and the qualilication T
Name of Name of Name of posi vequired for ])r]lallme'nlul Name ot Nome oF setninery
Dot crvice itom wikch pro [HOeuRden [0kt 40 of the Depact-
motion is to ke  ———— . A — “—  which pro- menig! pPromo-
made Experience Qualification motion is HOR COMMitee
fre Eu ||‘,“‘r
(1) {2} &) 4) (5) O N ¢
Class 1 Class | lass |
. > L .
Housing & - (1) Joint ‘g 7 vears comr A post graduate Additional 1. Chujrm an
Environ- -.P. T.&P. Di‘n-ctqr. ; RUOUS SCIvIee degive OF R Birecior, PSS, oor
ment G azetied {2) Joisu $ as Joint graduate diploma his nominee—
Depart- Class 1 Director ¢ Director. ' l'own Planning/ Chairman,
ment, & IT) (Project). [ ‘ Regumal M FITO. 2 H(’('I'('lu.l'\'f
| service, atnpf el & Special
Transportation]: . Scerctary ¢ oto
Loiond scapefArchi- Govt. H.'& Fn.
tovture fUirbag “,'p!l,
Design & Houosing Member:
or Foliowship  of 2 Commissioner
the Instiate  of Dircetor/
"T'own Plinocms Addl. Dipeer-
idndia). wr 'l & P
‘ ‘ Member,
N (3) Deputy 5 years conti- A degree or diploma Joint
' Dircctor nuous service in Town Planuing/ Dircctor
(Planning}. as Deputy Regional Plan- (including —
‘ Director. ning{ "Traffic and  Joint
Transporation/ . Director
Land scapefArehi- {Project).
tectore/Urbug
Design & Housing
or fellowship of .
.t Trste. of Town ) -
S Planiery (Endlia). '
P R L . i v
- (4) Deputy 5 years conti- A degree or equivalent
Dircctor oS serviee diploina in Civil
(Survey). as Deputy Papinee g
Directof. OR
Passing ol final exa- - Joint
mination conduc- - Dircctor -
ted by the Tostiture - (including
’ of Sucvevors - Joint
(India) and A Dire cor .
degree or Diploma Projeet).
u " l'own Plauningy -
-Regional planning
- Traffic & Trans-
portationfLand
scdlu‘ff\u‘llilk'c- —
twref/Urban Design
& Housing.
(5) ])cpuu 1o. A l}T:lﬁtl-l"s degree Juint Director
Director in Economicsf (including o~
{Research). Geography/ ) Joint ‘
Statisticsj Mathe- Dircctor
maticsfCommcree .P{chct).

or Social Science.

\
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{6) Deputy - S years conti- A degree or dipioma
irector nous service in Civil Engi-
(Project). as Deputy neering
. Director, OR -
‘ Section A & B of the
Associate Member-
 ship of the Institute
of Engincers
{India).
- &
A dvgree or diplowa
in Town Phinniag!
‘Regiona!  Plan-
‘ ning/Traffic  and
“Transporation/
-~ Land ScapefArchi--
tecturefUrban
. Design & Housing.
© Class IT - :
{7) Asstt. 5 years conti- Nil.
Director nuous service
(Planning). as Asstt.
. Director.
(85 Asstt, ‘Do, Do.
Dircetor : :
{Survey)
(9) Assu. Da. Do.
Director . ‘
"~ (Research)..
(10} Asste. Do, Do.
Director
~ (Project).
Class Il Non-Gazetted
" (11} Senior 5 yearsservice as Do.
Planning SPA failing
Assistant. that total ser-
vice of 6 years.
(12) Senior 5 years service Nil.
Engineering as SEA (SPA) ‘
" Assistant. failing  that
totilseryice of
6 years.
(13} Senion 5 yeurs service D,

Research .
Assistant.

© (14) Superin-

_tendent.

as SRA (SPA)
failing  that
total service
of 6 years,

4 yeurs service

as Superinten-
dent failing
that total .
service of 10
vears.

4

And
A degree or diploma
inTown Planning/

Regional Plann;}xg/

Traflic & ety Ty
P Lationf] e
seapefAschitee-
turefUrban Design
and Housing.

Accounts training
pass.

Toint
Director

(including Joint Director

Project.)

Class T
Deputy
Director
(Planning).

- Deputy

Dircctor
(Survey).
Iwputy
Director
(Researzh). -

 Deputy

“Director
{Project).
Class 11
Assistant
Director

- {Planning).

Assistant
Director
('Prnjcct )/

Assistant
Director
{Survev).
Asninta ot
Director

(Research).

Assistant
Director
{Estt.).




